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PEER EVALUATION IN DEFINITION ?

« R: What is your definition of peer evaluation?
* Giving and receiving feedback

* Based on observable behaviors

P: What do you believe that students imagine when
\ they hear the words “peer evaluation”?

» p
« Fears
Ruth E. Levine MD, Professor of Psychiatry, University of Texas Medical Branch, Galveston
Paul G. Koles MD, Associate Professor of Pathology, Wright State University e ImpaCt on gr ades

FORMAT PURPOSES

A conversation about peer evaluation as practiced in
the setting of team-based learning: » P: What is the purpose of peer evaluation in TBL?
1.Definition + Holds individuals accountable to team
2.Purposes « Lessens the likelihood of social loafing
3.Risks and Benefits R: Which skills does peer evaluation foster in students?
4 .Methods « Skill of writing useful feedback
5.Pitfalls and Problems  Capacity to value and respond to feedback
6.Your Questions and Comments

“Stimulus, response! Stimulus, response! Dion't you
ever think!”
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RISKS AND BENEFITS

P: How do you alleviate the discomfort that many students
feel when they are required to do peer evaluation?

Open discussion about fears

Evidence that fears are unwarranted

» Walk through the process to demystify peer evaluation

R: How do you reassure students that peer evaluation will be
beneficial?

Empowers students to reward teammates and act like faculty

Fosters more powerful learning within team

METHODS METHODS @)

P: Would you explain how Dr. Larry Michaelsen
accomplishes peer evaluation with his students?

P: Would you explain how Dr. Dee Fink accomplishes peer
evaluation with his students? Please discuss advantages and

disadvantages.
¢ Form
. . . . . . Form
* Requires unequal distribution of points among teammates
¢ Advantages
« Comments to support “highest ratings” « Allows student the choice to discriminate or not

« Prevents grade inflation
+ Qualitative feedback may be added

R: What do you feel are the advantages and disadvantages
of the Michaelsen method?

Disadvantages
Advantage: rewards positive and penalizes negative behaviors - Students may underestimate impact on grades

Disadvantage: forced discrimination may be inappropriate

Method #1: The Michaelsen Method' Method #2: Fink Method

Auscument of Conteibutians of Growp Members
Peer evaluation Mame.
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Dee Fink, 2004
Team-Based Learning:
A Transformative Use
of Small Groups in
College Teaching.
Stylus Publishing,
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Larry Michaelsen, 2004.
Team-Based Learnin,

A Transformative Use of
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Peer Feedback
Score Grading Formulas
Sample for Team #3

Scores

Scores | given | Scores | Scores | Scorcs | Scores

given | by given | given Team Grade | Oviginal | Modified

by Jack| Mary |by Teny| by Bal by Suzy by John Modifics | Team Team

Score 1| Score 2 Score 5| SCOME 6 | Awerage Score Factor Grage arase
54

3 | Teny ) 10 A 10 0 10 .00 200 50,00 9,00
4 |mill b 0 b WA 0 0 10,00 100 0,00 9,00
S |Suzy 1 10 U] U L U 1000 a0 0.0 59,00
6 |3ohn 1 0 12 1 3 WA .20 112 0,00 L]

::.‘:. 0 50 0 50 = 50 50,00 5.00 80.00 9,00

Total Points = s TGMF = oTG=  MTG=
(Total # of Team Members - 1) * (10) [AVS)/[10) (GRATS) + [OTG)*(TGMF
(Appl. )

Eg.: E.g.!
(6 - 1) * (10) = (5] * (10} = 50 Hary's AvS =
(51 + 53 + 54+ 55 =
+ SE)f(5) =
(44)/(5) = 8.80

METHODS @)

* R: Would you explain how you accomplish peer evaluation
5 wu]xmedlcal students? Plgase discuss the antages.and W™
FEEA
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EAN-BASED LEARNING
PEER FEEDBACK

Team:

Collgagus you ars svalistiog:

Your name {ewaluator)

Period af Evaluatian: Aug st Decerer 2008 {lerm ce, pear 2)

PART CHE: QUANTITATIVE ASSEGENENT [CHECH GNLY ONE BOX FOR EACH OF THEGE 12 TEMS)

L
Toves eeeid ek s
[
[
[

FARTIWO: OUALTATIT ASSISSMEN <R EACH TEM, WAITE AT EAST GNE SENTENCE, BT
HOT MORE THAN THREE SENTENCES)

1) What ia the single most valisble ceatribulion this person makes 1o your team?

:)wu i3 b single mont imaortant thig this person could do fo morm effaciively
help

Paul Kol
August

PITFALLS AND PROBLEMS

» P: What are common errors made by facnlty who mtroduce peer
{ evaluatmn in theu courses for the ﬁrst tuue.




QUESTIONS & COMMENTS

P: What are the most important lessons
we have learned by doing peer evaluation
in the setting of team-based learning?

R: peer evaluation is the most culturally
sensitive component of TBL

'P: peer evaluation is learning lab for
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