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PEER EVALUATION IN DEFINITION ?
TEAM-BASED LEARNING

FORMAT PURPOSES

“Stimulus, response! Stimulus, response! Don't you
ever think!™




RISKS AND BENEFITS
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My, Osborn, may Lbe excused? My brain s full.

METHODS

METHODS )

Method #1: The Michaelsen Method'
Peer evaluation. Name . Tem# _

Pleae assign scores that reflet how you realy fel about the extent to which the other

mmbeu of your team contributed 1o yout lcarning andfor yout wean’s performance. This

reward who worked hard on your

be)ulf (ot 1 eu give evepon gy nschshe s ssre e wil e buring shase wha £
the most and belping those who did the let)

Each member's
o I s e e oy e e i of

you should: 1) Li f cach member of your team in the
dphlbwnlvrdﬁvﬁhm]mmumizimu\‘nlwrlg:nfrw\wmwduwhﬁmmbﬂs
of your team (Thus, for example, you should asign a toral of S0 pones n  six-member tears; 60

et = ¢ s et ) 2) il et . stingn B zple oo
- Larry Michaelsen, 2004.
R M e Tacm bsber B Team-Based Learning:
n 3 A Transformative Use of
. o Small Groups in College
3; ;; Teaching. Stylus
Publishing, Sterling, VA
Additional Feedback: In descri for your
ighest and owese racngs. Th Iy on abcr v 1

be used 1o provide feedback to scudents who would like w receive ic.

Reason(s} for your highest ratingis). (Use back if necessary.)

Method #2: Fink Method"
Asscssment of Contributions of Group Members
At the end of the semester, it s necessary for all members of this class t assess the contribu-
tions of cach member of the group made t the work of the group. This connibution should
presumably reflect your judgment of such things s
Preparation—Were they prepased when they came (0 clas?
b A .

ol work!

nmuh—wmmmmﬁwmmma

E ‘hard for the good of
mehmmrﬂumnlmmmwmb(wmgua b on
Broup tasks. of th

who did i oaly recei i credit. Your be used

Evaluate the contriburions of cach person in your group except younel, by discributing 100
points among them. Include comments for each person.
Points

Dee Fink, 2004.
Group . Peins Team-Based Learning:
L Nar A Transformative Use
Ressons fos your evauation: of Small Groups in
2.9 College Teaching.
Reasons for your evabution: Stylus Publishing,
1Ny Sterling, VA
[ YrE————
4. Name:
Reasons for your evaastion:

Name:
Ressons for your ralation:

Your N TOTAL: 100 Poincs
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[ TEAW-BASEDLEARWWNG

PEER FEEDBACK
Peer Feedback e
Score Grading Formulas e —
Sample for Team #3 Celloagus you ars ovekialing:
1 “Seoras Your name (evaluator):
Seores | given | Scores | Scores | Scores | Seores Period af Evaluatian: Aug st Decernbor 2008 {lerm ce, pear 2)
wiven | by | given | given | given | given Team Grade | Original | Modified
by Jack| Mary |by Tony| by B3 |by Suzy by John Modifier | Team Team FARY GHE GUANTITATIVE ASSESSNENT (SHECK ONLY GNE BOX FOR EASH OF THESE 12 TEMS)
score 1 [score 2 Facuor Grage Grase
{s1) | (s2) | (53) | (54} {55) [£15] (AwS) (TGMF} [OT6) (MTG)
1 [swcic wa [ 1 0 0 0 10,00 100 .00 .00

T ——|
4 (il b 0 b s ] 1 19,00 100 0.0 9,00 e e — E'E
I
5 |suzy 1 1 1 1 WA 1 19,00 100 80.00 .00 }
% |3ohn 1 0 12 1 12 A n.20 132 0.0 L] PART TWO: QUALITATIVE ASSESSMENT (<O EAGH (TEM, WRITE AT LEAST ONE SENTENGE, BUT
WOT MORE THAW THREE SEATENGES)
Total
Palnts = 50 = 50 = 50 50.00 5.00 a0 0.0 1) What ia the single most valisble ceatribulion this person makes 1o your team?

Total Paints = I = Ta=  MIa=
(Total # of Team Members - 1) * (10) [AVS)/(10) (GRATs) + [OTG}*(TGMF
received),

Exercises)
£ Egs Egs Egs 2) What . the single most important thing this person coukd da to more sffectively
(6-1) (10) = (5} * (10) = 50 Hary's Aus = Hary's TGMF Team #3's Eq.: bl your team?

(51 + 53 + 54 + 55 OTG = B0 Mary's MTE = 1
+ S6)/(5) (8-80)/(10) (80}*(0.88) Paul Koles, Revised
o.88

(44)/(5) = 8.80 = 70.40 AUngS[ 2009

QUALITATIVE COMPONENT

METHODS 3) PITFALLS AND PROBLEMS
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QUESTIONS & COMMENTS

SEHLECTED REFERENCES




